d. a public servant, as a member of the
public, has the right to be politically
informed but must ensure that his
participation in political matters or public
debate or discussions, does not conflict
with his obligation as a public servant to be
politically neutral;
e. a public servant must not, at any time,
engage in any activity that brings his
ministry, portfolio, statutory authority,
government company, the public service or
the government into disrepute;
f. a public servant must obey the law and
comply with all lawful and reasonable
directions, including work place rules
established by his chief officer or a person
with delegated authority from the chief
officer;
g. a public servant must disclose, and take
reasonable steps to avoid, any conflict of
interest (real or apparent) with his duties
as a public servant, and must not use his
official position for personal or familial
gain;
h. a public servant shall not directly or
indirectly disclose information which comes
into his possession in his official capacity
unless authorised or allowed to do so under
this section, the Freedom of Information
Law, 2007 or any other Law; and
i. a public servant must not use official
resources, including electronic or
technological resources, offensively or for
other than very limited private purposes.

Public Service Values
a. to serve diligently the government of the day,
the Legislative Assembly and the public in an
apolitical, impartial and courteous manner
and to deliver high-quality policy advice and
services;
b. to uphold the proper administration of justice
and the principles of natural justice, and to
support public participation in the democratic
process;
c. to strive continually for efficiency,
effectiveness and value for money in all
government activities;
d. to adhere to the highest ethical, moral and
professional standards at all times;
e. to encourage creativity and innovation, and
recognise the achievement of results;
f.

to be an employer [sic] that cares, is nondiscriminatory, makes employment decisions
on the basis of merit and recognises the aims
and aspirations of its employees, regardless
of gender or physical disabilities;

g. to be an employer [sic] that encourages
workplace relations that value
communication, consultation, co-operation
and input from employees (either individually
or collectively) on matters that affect their
workplace and conditions of service; and
h. to provide a safe and healthy working
environment.
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What is the Commission for Standards in
Public Life?
Created by section 117 of the Cayman Islands
Constitution Order 2009 (“the Constitution”), the
Commission for Standards in Public Life (“the
Commission”) is an independent body whose
overarching powers are contained in the
Standards in Public Life Law, 2014 (“the Law”)
and the Standards in Public Life (Amendment)
Law, 2016.
The functions of the Commission includes,
amongst others, “to assist in the setting of the
highest standards of integrity…” and “...to
monitor standards of ethical conduct” of persons
in public life (sections 117(9)(a) and (b) of the
Constitution).
The Commission has developed a series of
guides to assist in promoting understanding of
the expectations to which persons in public life
will be held accountable. This guide deals with
ethics and sets out those principles which
govern both the behaviour and decision-making
of persons in public life.
In its modern use, the term ethics typically
refers to a system of principles that provide a
way of evaluating and selecting a course of
action from amongst competing options.
Adhering to a strong ethical framework helps
build integrity into our work and decisionmaking, which creates an environment of trust,
transparency and reliability. These features
assist in the prevention of corruption or conflicts
of interest.

The Nolan Principles
Also known as the 7 Principles of Public Life,
these Principles were originally published in the
first report of the UK’s Committee for Standards
in Public Life in 1995 and are now viewed as a
best practice standard.
In accordance with the Law, persons in public
life shall observe the following principles:


Selflessness

Persons in public life shall act solely in terms of
the public interest. They shall not do so in order
to gain financial or other consideration for
themselves, their family or their friends.


Integrity

Persons in public life shall not place themselves
under any financial or other obligation to
individuals or organisations outside the relevant
civil service entity that might seek to influence
them in the performance of their official duties.


Objectivity

In carrying out public business, including making
public appointments, awarding contracts or
recommending individuals for rewards and
benefits, persons in public life shall make
choices on merit.


Accountability

Holders of public office are accountable for their
decisions and actions to the public and must
submit themselves to whatever scrutiny is
appropriate to their office.


Openness

Persons in public life shall be as open as possible
about all the decisions and actions that they
take. They shall, as required by section 19 of the
Constitution, give reasons for their decisions and

restrict or withhold information only when the
wider public interest clearly demands or where a
Law allows for the withholding of information.


Honesty

Holders of public office have a duty to declare
any private interests relating to their public
duties and to take steps to resolve any conflicts
of interest arising in a way that protects the
public interest.


Leadership

Persons in public life shall promote and support
these principles by leadership and example.
In addition to these principles, public officials
are mandated (in accordance with the Public
Service Management Law, as revised from time
to time) to comply with the Public Servant’s
Code of Conduct and the Public Service Values.

Public Service Code of Conduct
a. a public servant must behave honestly and
conscientiously, and fulfil his duties with
professionalism, integrity and care;
b. a public servant must be courteous and
respectful to the Governor, the Speaker and
Deputy Speaker, Official Members, Ministers,
Members of the Legislative Assembly, other
public servants and members of the public,
and treat everyone with impartiality and
without harassment of any kind;
c. a public servant must be politically neutral in
his work and serve the government of the
day in a way that ensures that he maintains
the confidence of the government, while
also ensuring that he is able to establish the
same professional and impartial relationship
with future governments;

